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Abstract

The objective of this study was study job stress level among production workers in an electronics factory.
The research design is cross-sectional study. The populations of this study are 87 workers. The research instrument
is a questionnaire by dividing 3 sections there are general information, health behavior, and job stress questionnaire.
The job stress questionnaire is Thai’s job content questionnaire. After that it was determined job stress level by
Psychological Demand and Decision Latitude model.

The study result found that the most population has low strain 34.48%, Active job 32.18%, High strain 24.149%,
and Passive job 9.20%, respectively. In the score of Thai’s job content questionnaire found that most population
has high score there are Job control 66.67%, Psychological job demand 56.32%, Physical job demand 64.37%, Job
security, 67.82%, Social support 59.77%, and Hazard at work 59.77%, respectively.
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E‘Uﬁ 1 The Psychological Demand and Decision Latitude Model
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Job security 16.17 16.00 1.22 13.00 19.00
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Job control 1.1*(Q1+Q2+Q3+Q4+Q5+Q6+Q7+Q8+Q9+Q10+Q11)

Psychological job demand Q12+Q13+Q14+Q15+Q16+Q17+Q18+Q19+Q20+Q21+Q22+Q23

Physical job demand Q24+Q25+Q26+Q27+Q28+Q29

Job security Q30+Q31+0Q32+0Q33+Q34

Social support 1.5*[(Q35+Q36+Q37+Q38) + (Q39+Q40+Q41+Q42)]

Hazard at work Q43+Q44+Q45+Q46+Q47+Q48+Q49+Q50+Q51+Q52+0Q53+Q54
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14 16.09%
34 39.08%
29 33.33%
7 8.05%
3 3.45%
74 85.06%
4 4.60%
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fyns 32 36.78%
2159u @)
0-5 4 4.60%
6-10 U 43 49.43%
11-15 U 25 28.74%
16-20 U 4 4.60%
21-25 9 10.34%
26-30 U 2 2.30%
519l9 (U/ifiow)
1aen31 20,000 U/LADU 70 80.46%
Faust 20,000 UI/AFEU Tl 17 19.54%
15AUszdnd
Laifillspusganda 71 81.61%
HlsnUszansi 16 18.39%
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