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Original Articles

The Effect of Development on Intellectual Disabilities People for

Working in the Workplace: A Case Study in Rajanukul Institute

Sirorat Nakthongkaew M.S.W.*, Jarupat Chalardphat M.S.W.*

Abstract

Objective To study the outcome of the development of basic working skills for
intellectually disabled people program to work and to study the attitudes toward work of
intellectually disabled people.

Materials and methods This study is mixed methodology research with one group
pretest and posttest design. In both quantities and quality study, the samples were 15
intellectual disabilities people, 15 employers or co-workers, and 15 caregivers. The research
instruments are the assessment of social adaptation skills and basic needed skills for work and
the questionnaires for all of the subjects about attitudes toward a person with intellectual
disabilities and working. And In-depth interview with a focused group is the tool in the part of
quantities study. Percentage, Mean, Standard Deviation, and non-parametric statistics
(Friedman Test and Post HOC. Test) were used in data analysis.

Results The results of this study show that the post-test means score of intellectually
disabled people working skills after training in the program was significantly upper than the
pretest score. For the attitudes to work, intellectual disabilities people and employers agree
with the study at a moderate level. But the caregivers most agree.

Conclusion The basic working skills for intellectually disabled people program to work
can develop processing and formatting about social adaptation skills and basic needed skills
for work that lead to the knowledge and curriculum for social adaptation skills and basic
needed skills for work. The study results in the dissemination and transferring knowledge to
personnel working in both the public and private sectors. To create job opportunities for

people with intellectual disabilities.

Keywords: The development of basic working skills for intellectual disabilities people

program, intellectual disabilities people, job coach

*Rajanukul Institute

Corresponding author email: pui_sirorat@hotmail.com
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X (5.D) p-value*
(N=15) (N=15)
1. anueanudluns  Pre test 3.1(0.6) PRE-POST1 .00
9w Post test 1 4.0 (0.8) PRE-POST2 .00
Post test 2 4.1 (0.5) POST1-POST2 61
2. Yauivhey Pre test 2.9 (0.6) PRE-POST1 00
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VORI MYIINGD Post test 2 4.3 (0.6) POST1-POST2 02
*P < 0.05
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(N=15) (N=15)
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Post test 2 4.5 (0.7) POST1-POST2 1.00
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ANULALE A Post test 1 4.4 (0.7) PRE-POST2 .00
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*P < 0.05
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