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Abstract

This study aims to: 1. Examine the current situation of
personnel management in the nursing department at Ubon
Ratchathani Cancer Hospital. 2. Investigate the information
system requirements for personnel management in the
nursing department at Ubon Ratchathani Cancer Hospital.
3. Develop an information system for personnel management
in the nursing department at Ubon Ratchathani Cancer
Hospital. 4. Evaluate the effectiveness of the information
system for personnel management in the nursing department
at Ubon Ratchathani Cancer Hospital using the System
Development Life Cycle (SDLC) principles. The target group
consists of nursing personnel working at Ubon Ratchathani
Cancer Hospital. The sample was selected using purposive
sampling, including registered nurses, staff, and stakeholders
involved in using the information system. The effectiveness
of the system was evaluated by computer experts who
are personnel from Ubon Ratchathani Cancer Hospital,
holding a bachelor's degree and having at least three years
of work experience, totaling five individuals. The research
tool was the information system for personnel management
in the nursing department at Ubon Ratchathani Cancer
Hospital, along with an assessment form for the system's
effectiveness. The statistical methods used for data

analysis were mean and standard deviation.

The study found that the information system for
personnel management in the nursing department at Ubon
Ratchathani Cancer Hospital is functional. Nursing personnel
at the hospital can access personnel data according to
their needs. The system consists of ten components:
1) New personnel registration system, 2) System displaying
all personnel information, 3) System displaying individual
personnel information, 4) Login system, 5) System for
adding general/personal information, 6) System for adding
educational background information, 7) System for adding
meeting/training information, 8) System for adding
specialized training information, 9) System for adding license
renewal information, and 10) Dashboard system
summarizing the number/percentage. The overall evaluation
of the system's effectiveness by experts was rated at
a high level (x= 4.23, SD = 0.63).
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